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7 Facets of God

can’t help me? I have helped you over and over again and 
this is the thanks I get! Why do I even bother to ask anything 
from you when it’s always, I’m too busy!” Now that you 
have badgered them and sent verbal aggression their way that 
they pick up with their hearing antenna, how likely will they 
be to respond positively and be helpful? Doing it for them 
first better persuades what you want the other person to do. 
In the example above the person receiving the verbal aggres-
sion generally responds the same way, with verbal aggres-
sion. You didn’t have to go find the harvest of the negativity 
seed, the harvest came to you. Only it’s greater now because 
it’s personal; it’s happening to you. Go out to a mall one 
time on a Saturday and try to get on a level above another 
level where you can see down below. Watch the people as 
they interact. You don’t need to hear what they are saying 
their body language will say enough. As you start to watch 
people interact you will start to notice that when one person 
does one thing another responds in the same manner. It’s 
when the person doesn’t get what they want that they start 
to act negatively towards the other. Then the feeding cycle 
starts. And you will also notice that a lot of people don’t get 
it. They want the other to be the one to sow good seed first. It 
always has to happen the opposite way in order to motivate 
others to do for you what you want them to do. If you plant 
crab apple, don’t expect red delicious.

I myself have seen this in many of the companies I have 
visited. When I go to visit companies I ask them to tell me 
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about their employees. And then I find employees to talk with 
looking for verification of the companies’ statement about 
the companies’ employee value. I believe you can tell a lot 
about the satisfaction of the companies’ customers by how 
employees are being treated. The slogan of one company was 
“Our people are the most important asset of our company”. 
I wasn’t in the company five minutes and found out that was 
not true. Another company told me, “Our employees are the 
back bone of our business” only for a long-term employee 
to tell me latter that the company was breaking his back. 
The corporate world knows that their employees are the ones 
who have day to day dealings with its customer base. And 
yet some companies tell their customers they are number 
one, while making the employee who interacts the most with 
the customer, eat number two. Successful companies don’t 
like to do this any more than employees like to receive it. 
Interactions with others are the same way. We get out what 
we put in and usually more.

Proactive vs. Reactive

We use a thermometer to tell us the temperature of some-
thing, be it a room or a child. Some people use a food ther-
mometer when they cook beef, pork or poultry to find its 
internal temperature. When we put a food thermometer in 
a turkey that we’re cooking we want to find out what the 
internal temperature is to know if it’s done or not. We do 
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this because we know poultry that is not fully cooked can be 
harmful. The thermometer, when in the turkey, has a reac-
tion to the temperature surrounding it. It is controlled by its 
surrounding environment.

When we start to cook the turkey we turn the oven on to 
a selected temperature. The dials on the oven is the control 
for the ovens thermostat. Like the thermostat in your house 
when it is too cold you turn up the heat. When it is too hot in 
the house you turn on the air conditioning. The thermostat is 
what you use to control the environment.

Life is 10 percent what happens to us and 90 percent 
how we respond to it. In the example above the thermom-
eter is reactive and the thermostat is proactive. For some 
people being reactive, controlled by their environment or 
what happens to them, is who they are. Others who excel are 
proactive; they control their environment and control how 
they respond. When a situation comes in which we can be an 
active participant, we can either be proactive (be in control 
over our responses) or we can be reactive (let others and the 
situation lead and guide our responses). That’s not to say that 
in every situation we need to be the one in charge, but we 
shouldn’t be reactive in every situation either.

I worked second shift for a company where my job was 
to transport freight from place to place. I had to go wher-
ever the dispatcher sent me. One time I got a call from a 
friend who invited me to join them later in the evening for 
an event. I was already at work and knew that the dispatcher 
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would not let me leave early, especially since I would have 
wanted to leave half way through the shift. I knew that the 
dispatcher was highly reactive. So, after thinking about how 
he would react in different scenarios, I decided to start an 
argument with him knowing that his reaction would be to 
win the argument at all cost. He would take one position 
and all I had to do was take the other. Eventually he would 
get so upset that he would send me home for the rest of the 
shift. Sure enough that is exactly how it unfolded. After he 
told me to punch out and go home, I left the building and 
was on my way to the car. As I was walking to the car I was 
thinking about what I was going to wear that evening at the 
event. To top it off, I didn’t have to use any of my earned 
time, vacation time or use a sick day. Proactive people will 
and do utilize the reactivity of others to achieve their goals. 
This is done in sales and marketing immensely. Some may 
view this as wrong but consider this. Proactive people have 
as much of a right to be proactive as reactive people have to 
be reactive. By him being “reactive” he handed control of 
the situation over to me. He could have at any point taken 
control of the situation by being proactive rather then reac-
tive. In these situations the one who is the most proactive 
generally comes out ahead.






